
WELCOME 
TO THE DISTRICT!

Navigating your financial future 
can be overwhelming. So can 
understanding your benefits.
Saving for your future starts with a long-term savings 
plan. As part of your benefits package, your district 
offers a 403(b) retirement savings plan. The 403(b) is 
a great way for public employees to save for retirement. 
It’s similar to the 401(k) offered in the private sector. 

Let Member Benefits help you navigate your 
retirement benefit options.

As a Wisconsin public school employee, you need 
WRS, Social Security, AND personal savings for your 
retirement plan to be complete. Put your whole plan in 
place with a 403(b) from Member Benefits. 

The content provided by WEA Member Benefits is for informational purposes only and is not intended to constitute individualized investment, legal, financial, or tax advice. Certain recommendations or guidelines may not be 
appropriate for everyone. Consult your personal advisor or attorney for advice specific to your unique circumstances before taking action. The 403(b) retirement program is offered by the WEA TSA Trust. TSA and IRA program 
registered representatives are licensed through WEA Investment Services, Inc., member FINRA. Securities offered through WEA Investment Services, Inc, member FINRA. All advisory services are offered through WEA Financial 
Advisors, Inc., an SEC registered investment advisor. For a full list of program disclosures, visit weabenefits.com/disclosures. 					                      FS 4604-240-0724(W)

WHY MEMBER BENEFITS? 
Our 403(b) program is designed with 
unique qualities that set us apart from other 
commercial providers.

	X We operate as a trust.
	X We exclusively serve public educators.
	X We have no shareholders.
	X Our savings programs offer flexible 

investment options, low fees, and 
access to complimentary consultations.

A typical Wisconsin public school employee’s 
retirement benefits look like this. 

How will you fund this portion?

What's a 403(b)? 
Watch this video to 
learn more about this 
important benefit.

1-800-279-4030 memberbenefits@weabenefits.com weabenefits.com

 *The percentage of salary replaced is tied to how many years one works in state service. The 33%-45% figure 
assumes 25-33 years of WRS service and depends on individual circumstances.

Book a complimentary 
consultation :

calendly.com/reticonswea/rr

Have questions?
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