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Standing by our commitments today and tomorrow

Nick started sav-
ing for retirement 
in a big way at 
age 24, and while 
his strategies have 
changed as his 
life has moved 
forward, he hasn’t 
stopped working 
toward his goal of 
an early retire-

ment. It’s an impressive testament to his 
inner commitment and tenacity. Read 
more on page 4 about Nick’s 12-year 
journey toward financial independence.
Another summer full of fun activities is 
always welcome, and we want to make 
sure you’re well-prepared for all the 
good times by being properly insured. 
Give us a call or set up a personal 

consultation so we can help you review 
your coverage needs at weabenefits.com/
consults.
This is the fourth year we have offered 
a member perception survey. View the 
results on page 8. We always appreciate 
your feedback; there is always some-
thing more to learn from you. 
We have several pieces of news you need 
to know in our kiosk on pages 10-11. 
Prudential has sold their full-service re-
tirement business to Empower, and we 
share what we know so far. We’re also 
adding a new Target Retirement Fund 
to the existing line of Vanguard funds at 
Member Benefits in order to continue 
offering age-appropriate choices. And 
there’s more to know regarding the 
effects of the economy, weather, and 

supply chain on the insurance industry.
WEA Member Benefits Foundation, 
Inc., has been making some positive 
news lately. We’re so pleased to be 
able to support our Wisconsin public 
school students and their mental health 
through the efforts of the Foundation. 
Learn what we’ve accomplished so far.
Like Nick, Member Benefits is 
committed and tenacious…providing 
our members with the programs and 
resources you need to help you become 
financially secure. 
This year marks our 50th anniversary. 
Know this—we aren’t going anywhere. 
We’re here for you and we 
plan to continue serving public 
school employees and their 
families for years to come.

PERCEPTIONPERCEPTION 
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IRA and 403(b) news
You can stick with us
If you have a 403(b) or an IRA account with us, you can keep it here 
regardless of your employment status and continue to take advantage 
of our low fees and great customer service. Reminder: WEAC members 
receive additional savings with a lower annual fee cap on IRA accounts.
Plus, our low cost structure makes our programs an excellent place to 
consolidate your other retirement accounts.

Are you moving? Let us know your new address
If you have recently moved or have plans to move this summer, please let 
us know your new address.Visit weabenefits.com/retirementforms for 
the Address Change form for retirement savings accounts or call 1-800-
279-4030. If you have your auto or home insurance with us, use our Update 
Your Policy form on our website or call us to make the change. 

Time to review your 403(b) contributions
Are you making the most of your 403(b) contributions? Summer is a good 
time to give yourself a raise in your retirement account contributions—
it’s one of the keys to long-term savings success. Update your Salary 
Reduction Agreement (SRA) so you’ll be ready to go for the school year. 
To update your SRA, please contact your school district business office 
for their most recent SRA, download our SRA at weabenefits.com/
retirementforms, or if your district allows, update your SRA online through 
yourmoney at weabenefits.com/yourmoney.

Keep your beneficiaries up to date
As you experience changes in your life such as marriage, divorce, or death, 
don’t forget to review your beneficiary designations. The beneficiary 
designations associated with your retirement account(s) take precedence 
over your will. To view your current beneficiary designations with Member 
Benefits, log into yourmoney. Beneficiary change forms can also be 
downloaded from weabenefits.com/retirementforms. 

Two-factor authentication makes your account more secure
Two-factor authentication (2FA) is a type of multi-factor authentication 
in which a user is granted access to a website or application only 
after successfully presenting two or more pieces of evidence to an 
authentication mechanism. It helps protect users from an unknown person 
trying to access their data, such as personal details or financial assets.
If you receive a phone call or text message 2FA notification and you did 
not request and/or attempt to log into your yourmoney account, please 
notify us as soon as possible and then change your account password. 
As a reminder, one of the best ways to protect yourself is to use a strong 
password and to change your password on a regular basis. 

Information current as of 07/01/22, see weabenefits.com for updates. This magazine is for informational purposes only and is 
not intended to constitute individualized investment, legal, financial, or tax advice. Certain recommendations or guidelines may 
not be appropriate for everyone. Consult your personal advisor or attorney for advice specific to your unique circumstances 
before taking action.
The Trustee Custodian for the WEA Member Benefits IRA accounts is Newport Trust Company. Certain state residency 
requirements may apply. 
The 403(b) retirement program is offered by the WEA TSA Trust. TSA and IRA program registered representatives are licensed 
through WEA Investment Services, Inc., member FINRA. If you choose to invest in the 403(b) or IRA programs, fees will apply. 
Consider all expenses before investing. Mutual fund management and redemption fees may apply.

Please provide us with your 
personal email address for 
contacting you, not your 
work email. If you don’t, 
you may miss important retirement 
account information.

Moving to a new school 
district this fall?
Reach out to us! Moving to a new 
district requires you to open a new 
403(b) account in order to contribute 
to your retirement savings. We can help 
you enroll in your new plan and assist 
with consolidating your accounts (if 
allowed by the plan). Call us at 1-800-
279-4030. 

We are a separate 
organization from 
WEA Trust
We’re sorry to see WEA Trust/Health 
Tradition Health Plan leaving the group 
health insurance market. We want to be 
clear: we are not impacted by their decision 
as we are separate organizations. 
We are NOT affiliated with WEA 
Trust. We are separate organizations 
with separate finances. Separate Boards 
of Trustees. Separate leadership. 
Separate buildings. Separate markets. 
Separate business models.
Your money is safe. There is no financial 
relationship between Member Benefits 
and WEA Trust/Health Tradition 
Health Plan. Assets in the 403(b) and 
IRA programs are held completely sep-
arate from WEA Trust, and participant 
assets are held solely for the benefit of 
participants in those programs. We fully 
expect to continue growing our retire-
ment programs and serving participants 
for years to come.
Member Benefits’ personal insurance 
programs are also separate and this 
does not affect our ability to pay claims 
now and in the future.
For more information, visit the WEA 
Trust website at weatrust.com.

!YOUR ACCOUNT

Securities offered through WEA Investment Services, Inc. Member FINRA.
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In 2010, Nick Havlik was 24 and an 
extreme saver, putting as much as 40% 
of his income into retirement savings. 
(No, that’s not a typo!) He was focused 
on the retirement long-game and 
committed to saving upfront to maxi-
mize the impact of compound interest 
and increase his chances of an early 
retirement. As he said then, “I’m saving 
now so I have more freedom later. I 
don’t want to have to work part-time in 
retirement to supplement my income.”
Nick’s approach is solid and based 
on sound financial practices. Andrea 
(Andie) Hartwig, WEA Member 
Benefits Financial Planning Consultant, 
agrees that saving as early as possible 
and saving as much as you can will help 
ensure a financially secure retirement. 
“However,” she says, “Nick is a saving 
anomaly. The idea of saving forty per-
cent of your income, while admirable, 
probably isn’t going to work for most 

people,” she says. “What is important is 
to start saving something—even a small 
amount—as soon as you can.” 
Time, she says, is your greatest asset—
something Nick understood early on 
and took to heart. “It allows you to max-
imize the benefits of compound interest. 
Contributions will grow and grow over 
the years, earning interest on interest on 
interest. Even small contributions can 
make a significant difference down the 
road,” Andie explains. And Nick has 
used his time wisely.

Catching up with Nick
Twelve years have passed since we last 
talked with Nick. One has to wonder 
how long a 24-year-old can continue 
such a rigorous regiment of saving—a 
regiment, Nick said at the time, that 
others considered a little crazy, unrea-
sonable, or impossible to maintain with 
all the temptations dangled in front 

of fresh-faced 20 somethings with so 
much life to live. 
Andie adds, “It’s especially hard for 
young educators to plan for a retirement 
that is decades away because there’s a 
lot of competition for the earned dollar. 
They typically have student loans, 
they’re trying to launch their career, 
they’re setting up a place to live and the 
expenses that go along with that, and 
perhaps buying a car. And then there’s 
a social life that may vie for a piece of 
the pie…restaurants, concerts, and trips. 
Later it might be a wedding, a house, 
and kids. It’s a lot to manage.”
So, the big question now is: Was Nick’s 
approach sustainable? How committed 
has he been to his plan? To feed our 
curiosity, we checked in with Nick to 
see what his life looks like 12 years later. 

Nick’s Nick’s 
strategy for strategy for 
cultivating cultivating 
financial financial 
independence independence 

As a young educator, Nick was an extreme saver. Life has changed in 12 years, but with 
a few adjustments to his strategy, financial independence and an early retirement could 
still be within reach.

This individual’s experience is their own and is not a guarantee of future results for all clients. No compensation was provided for this opinion. 
Individual is a current client of WEA Financial Advisors, Inc. at the time of this statement.

YOUR RETIREMENT
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| continued on page 9

Tending to his 
grapes...and his plan
We tracked Nick down not in a 
classroom, but in a vineyard. No, he 
wasn’t on a wine tasting tour. He was 
working...in his vineyard. This is where 
he spends most of his summer, between 
rows of grapevines, tending to his crop. 
Nick still teaches—now with the Port 
Washington school district—but he 
says, “I’m essentially a farmer as well.” 
The vineyard is the result of a decision 
to stop working for other people during 
the summer. “It’s all part of the plan,” he 
says, the same plan he had at 24—retire 
early. Only now it’s a plan he shares 
with his wife, Andrea, and together 
they’ve made a few tweaks. 

“There was an opportunity and we 
took it. In 2014, we planted our first 
vines—just 500—and now we have 
5,500. Small local vineyards are increas-
ingly popular,” he says. And he’s right. 
According to the Wisconsin Winery 
Association, in 2000 there were fewer 
than 100 acres of vineyards planted. 
In 2019, it was well over 1,000. The 
number of Wisconsin wineries also 
increased from 13 to 110 in that time. 
“There’s a market for the grapes right 
here in Wisconsin,” Nick adds.

Evaluating risk
When asked about the risk of the 
venture, Nick doesn’t hesitate. “Like 
farming, it’s a risky business for sure. 
We could get one hail storm and lose 
it all. But life is full of risk. The best 
you can do is prepare for it. We would 
be distraught if that happened, but 
financially, we would be fine.” 
Risk is part of the investment equation. 
All investments carry some degree of 
risk. “The key is knowing what the 
potential loss is, what that might mean 
for our situation, weighing it against the 
potential for gain, and then deciding 
what we can stomach,” he says. 
Like most investments, the vineyard 
wasn’t an instant money-maker. “We 

didn’t make a penny for three years. And 
what we did make went back into the 
vineyard. But it’s what we expected,” he 
said.
He worked the vineyard for two years 
while still teaching and living in Brook-
field, but in 2016 he and his family 
moved to Port Washington. “It was a 
good move. I really like the district. 
Financially, it made sense and it’s closer 
to the vineyard, which is in Fredonia.”

Balancing compound 
efforts
In addition to the vineyard, Nick and 
his wife Andrea have dabbled in a few 
other ventures to help toward their goal.  
As one can imagine, he is busy all the 
time—also part of the plan. “I’m 37. We 

only have so many years to continue 
at this pace. Too many people live by a 
‘work to grave’ concept. Our plan is to 
get the time back later by putting the 
time in now. At this point, we have a 
ten-year window to stretch ourselves. 
Time is our biggest asset,” he empha-
sizes.
Some might think Nick’s life balance 
is out of whack, but he assures us that 
is not the case. He is married with two 
young daughters. “I’m 100% satisfied 
with my life balance. My number one 
priority is to 
raise good, hap-
py, successful 
kids. I always 
make time 
for my family. 
We sit down 
for supper 
every night as a 
family.
“There are times 
when it’s go, go, 
go, but then it 
slows down,” he 
says. “For exam-
ple, September 
stinks. I work 
every single day 
at the vineyard 

during harvest. But then things settle 
down a bit.” 
He admits to missing out on some 
things he enjoys, like fishing. “I love to 
fish, but I don’t have time. I’m banking 
time for that in the future.” 
It’s hard to imagine Nick slowing down 
too much in retirement, but then, his 
notion of retirement may not match up 
with most. “The word retirement may 
be out,” he suggests. “Maybe it should 
be changed to ‘finding your second 
calling.’” Thus, the vineyard—but he’s 
hoping he won’t be doing all the work at 
that point.

Financial partnership
Nick says none of this would be possible 
if he and his wife weren’t in lockstep 
when it comes to finances. “We have the 
same goals and we have conversations 
regularly about our finances. It’s a 
partnership.” 
It turns out that having a financially 
compatible spouse makes for a strong 
marriage. Studies show that opposing 
attitudes about money, conflicting pri-
orities and goals, and different spending 
behaviors are among the top reasons 
couples divorce (2019 Ramsey Solutions 
study).
“I wouldn’t be where I am without her. 
Marrying my wife was the best financial 
decision I’ve ever made.”

The sooner you start planning, the better your odds 
of retiring with the money you’ll need to enjoy it.

*For illustrative purposes only. Your actual situation may be different depending on future rates. No guarantees are expressed or implied.
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Hooray, it's summer! 
Let’s have some fun!
Member Benefits is here to 
insure (and ensure) your summer fun. HelloHello

SummerSummerSummertime activities bring with them a certain 
amount of risk. Enjoy the fun with less worry by 
making sure you’re properly insured for all the 
things you want to do this season.

Renting a car
Planning to rent a car for an upcoming 
trip? Summer months are the most 
dangerous time of the year for driving 
due to higher numbers of vehicles 

on the road (Insurance Institute for Highway Safety), so it’s 
important to understand your insurance options before you head 
out. The coverage and deductibles you have on your personal 
auto policy may apply to a rented vehicle, but don’t assume so. 
Make two calls first: First, call your insurance company to clarify 
your coverage and deductibles. If you’ve dropped comprehensive 
or collision on your own car, you may not be covered if your rental 
is stolen or damaged. The second call goes to your credit card 
company. They may also offer some level of insurance protection 
for rental vehicles. 

Swimming pools
Your pool should have a four-foot or taller 
fence with self-closing and self-latching 
gates. For an inground pool, the yard 
should be fenced in. As a pool owner, 
you have the burden of taking adequate measures to protect 
children. Even if someone comes over and uses the pool without 
your knowledge, you may be liable for any potential injury 
they may suffer from it. You may want to increase your liability 
coverage through a personal umbrella policy. Be sure to talk 
to your insurance company so that you clearly understand the 
specific options, obligations, and coverages in your plan.

Renting out your home or 
vacation home
Many people rent out their homes as a 
source of extra income, but those using 
your home can cause damage. Some home 
insurance companies may provide coverage 
for an occasional short-term rental, but 
whether you rent once in a while or rent out 

your home regularly, be sure to contact your insurance company 
beforehand as you may need a rider or an entirely different 
kind of insurance policy to protect yourself and your property. 
Member Benefits does not offer coverage for homes that are 
rented out to others, but we do offer coverage for vacation homes 
that you use yourself and do not rent out. 

...insuring auto + home + life and more

6 weabenefits.com

YOUR INSURANCE
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HelloHello
SummerSummer

Backyard trampolines
While they may seem appealing 
as a fun summer activity, be sure 
to understand the safety risks 
as well as the legal and financial 
risks that come with owning a 
trampoline. From an insurance perspective, they’re considered 
an attractive nuisance—something that is likely to entice children 
and could pose a risk of injury. If you have a trampoline or are 
considering purchasing one, talk to your insurer about your home 
policy coverage. Like many insurers, Member Benefits does not 
insure homes with trampolines. However, we may be able to offer 
coverage through a partner provider. Ultimately, the decision to 
purchase or keep a trampoline comes down to evaluating risk 
versus reward.

Make sure you’re properly covered!
Schedule a free insurance consultation. 
weabenefits.com/consults
Or get a quote: weabenefits.com/quickquote

Property and casualty insurance programs are underwritten by WEA Property & Casualty Insurance Company. The terms and conditions 
of your coverage are exclusively controlled by your written policy. Please refer to your policy for details.
Sources: Insurance Information Institute, Consumer Reports.

Boats and recreational vehicles
According to the U.S. Coast Guard, 
there were 4,439 recreational 
boating accidents in 2021 in the 
U.S. Small boats such as kayaks and 

canoes may be covered under your home or renters insurance 
policy, but larger craft and items such as jet skis require a 
separate policy. Talk to Member Benefits about our recreational 
vehicle and toy insurance options. Based on the type of item 
you have and the way you intend to use it, we can help you 
understand the best way to insure it. 

Outdoor grilling
Between 2014-2018, grills, hibachis, or 
barbecues were involved in an average of 
10,600 home fires per year (National Fire 
Protection Association(NFPA)). July is 
the peak month for grill fires. Your home 
policy provides financial protection, as 
fire is a covered peril. Be sure to maintain 
your grill, practice safe habits, and know what to do in case of an 
accident. Visit nfpa.org for grilling safety tips.

Renting out your home or 
vacation home
Many people rent out their homes as a 
source of extra income, but those using 
your home can cause damage. Some home 
insurance companies may provide coverage 
for an occasional short-term rental, but 
whether you rent once in a while or rent out 

your home regularly, be sure to contact your insurance company 
beforehand as you may need a rider or an entirely different 
kind of insurance policy to protect yourself and your property. 
Member Benefits does not offer coverage for homes that are 
rented out to others, but we do offer coverage for vacation homes 
that you use yourself and do not rent out. 

weabenefits.com 7
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Member Benefits completed its fourth 
annual Member Perception Survey to 
gauge customer satisfaction and under-
stand trends. Says David Kijek, Presi-
dent and CEO, “We always appreciate 
member feedback so we can know how 
to best meet your needs.”
First impressions
What first comes to mind when think-
ing about WEA Member Benefits is:
• Customer service (28%)
• Products/services (23%)
• Retirement/retirement planning 

(27%)
Members’ first impressions include:
“Well managed and easy to access help with 
any questions.”
“Value. WEA professionals provided my 
wife and I with financial advice that 
allowed us to achieve financial security in 
retirement.”
Reputation
Member Benefits has a world‐class 
reputation among members. Eighty-
eight percent felt we have a Very Good 
or Excellent reputation. 
Expectations
Sixty-nine percent of members feel 
Member Benefits Exceeds or Somewhat 
Exceeds expectations, a 2% increase 
from 2021. 
Lives up to brand promise
Member opinion on whether Member 
Benefits lives up to its brand promise 
remains excellent at 90% replying Often 
or Always.
Financial security
The number one personal financial issue 
for members every year of our survey, 
including this year, is preparing for the 
future (32%), followed by the economy 
and politics (16%), and paying off debt 
(12%). 

Customer satisfaction
As in 2021, a vast majority of respon-
dents Agree or Strongly Agree that 
providing excellent customer service is a 
top priority at Member Benefits.
“I feel like they have always delivered on 
promises and I can trust them to give me 
advice that will actually benefit me, not 
them.” 
“They  provide  the  most  personal  
attention  of  any  company  I  have worked  
with.”

Net Promoter Score
The Net Promoter Score, a measure of 
likelihood to recommend an organiza-
tion, remained consistent from last year 
(57%). A score above 50% is considered 
excellent.

Top advice from members
Member advice for David Kijek focused 
on service and outreach, which has been 
a top priority each year of the survey. 
Members would like more personalized 
contact with representatives, and educa-
tion remains important to members. 
One‐quarter of respondents gave us 
kudos and thanks, such as:

“Honestly, I really like what you do. I  
look forward to your quarterly magazine. 
I like your website. I think your employees 
are respectful and kind. Keep up the good 
work.”
“Continue  to  provide  the  affordable  
investment options that you do for your 
members.”
“Thank  you  for  being  responsible  and  
committed to WEA members.” 

David Kijek adds, “Despite the chal-
lenges that continue with the pandemic, 
you’ve let us know that we’ve continued 
to provide the excellent customer service 
you have come to value—and that is 
incredibly important to us. We’ll keep 
striving to make improvements and to 
do our best to serve you.”

PERCEPTIONPERCEPTION 2022
Results of our fourth annual member perception survey

CUSTOMER SATISFACTION
All respondents 

Overall, I am very satisfied with WEA Member Benefits.

0 50 100

Providing excellent customer service/care is a top priority.

Team members are committed to my complete satisfaction.

I feel that as a member, I am a priority.

89%

Strongly agree/agree Neither Strongly/somewhat disagree

89%

84%

81%

7% 4%

8% 3%

11% 4%

14% 3%

FEEL FINANCIALLY SECURE
% of respondents 

Strongly agree/
agree

Somewhat/strongly 
disagree

81% 6%
81% 2021 8% 2021

NET PROMOTER 
SCORE
Industry averages

WEA Member
Benefits

57%

Insurance
carriers

41%
and

under

Investment 
industry

49%

Stats via Business Development Directives

No participants of this survey were compensated for their reviews.

YOUR VOICE



weabenefits.com 9

| continued from page 5

Get more of the story!
Read the original story about Nick and how 
saving big for retirement and taking advantage of 
compound interest put him ahead of the game. Visit 
weabenefits.com/yours or scan the QR code to view 
the Summer 2010 magazine.

We’re here for you
Learn more about Member Benefits’ 
programs and services by visiting our 
website or calling 1-800-279-4030.
weabenefits.com

™your$

your money10 minutes to better finances.
your accountSEP IRA option available for self-employed spouse.

your kioskAuto Insurance:  It’s the law. Is converting your IRA the thing to do?
weabenefits.com

The Key to  
Member Nick Havlik’s  Long Drive:

Keeping 
his eye on 
the ball

}

SUMMER 2010 

A magazine from WEA Trust Member Benefits

Get yourself a plan
And so it seems that Nick has remained 
committed to his original plan: Do 
what it takes to retire early. “Nick offers 
good tips for building financial security,” 
Andie says, “but most people won’t 
likely practice them with the fervor 
and discipline that he has. Everyone’s 
circumstances are different, as are their 
retirement goals. How much you need 
to retire depends on many factors: 
when you retire, your lifestyle, and what 
you plan to do in retirement. Will you 
travel? Do you have expensive hobbies? 
Additionally, will you retire with debt, 
like a mortgage? And, don’t forget about 
health insurance costs before Medicare 
kicks in. If you are not planning to 
step out of the workforce early, a less 
rigorous approach may work. In any 
case, everyone should have a retirement 
plan.”
If you don’t have a plan or want to 
review your current plan, remember you 
have a resource at Member Benefits. 
Our financial planning services are 
designed to fit your style and needs—
including Do It Yourself, Financial 
Coaching, and Financial Planning 
Advice. “The sooner you start planning, 
the better your odds of retiring with the 
money you’ll need to enjoy it.”
Andie is quick to point out that even if 
you didn’t start saving as early as Nick, 
it doesn’t mean you can’t start now. She 
encourages public school employees of 
any age to focus less on the amount they 
can save right away and more on getting 
started. “If you haven’t started saving, 

don’t wait any longer. Make today the 
day,” she emphasizes. “Increasing con-
tributions when you can is important, 
but getting started is critical because it’s 
extremely difficult and costly to make 
up for the lost time.”
As for Nick, it appears he is on track to 
becoming financially secure and making 
his early retirement dream come true. 
With any luck, he’ll be enjoying the 
fruits of his labor, and maybe a glass of 
wine, while someone else tends to his 
grapes. 

Member Benefits’ financial 
planning services
Take advantage of our NEW financial 
planning services that are designed 
to meet your needs at every point in 
your career.
Do It Yourself Financial Planning
Those who have a 403(b) account 
with us can utilize a free interactive 
wealth management tool called 
eMoney. 
Financial Coaching
For those new to investing and 
retirement saving or needing 
guidance on a financial topic. 
Financial Planning Advice
Our traditional financial planning 
options to explore your retirement 
readiness.
weabenefits.com/fps
1-800-279-4030, Ext. 6730
weafa@weabenefits.com

All financial advisory services are offered through WEA 
Financial Advisors, Inc., an SEC registered investment advisor.

Nick’s financial credo
The credo by which Nick and his wife Andrea operate is fairly 
simple…and it hasn’t changed much in 12 years.

We don’t overextend ourselves. It has nothing to do with how 
much you make, it’s about choices and priorities. We don’t take 
extravagant vacations, and I’m driving a 2000 Buick.

We save and plan like there will be no Social Security 
and no pension when we retire. We fully fund our retirement 
accounts. It’s probably the most important thing you can do.

We try to live frugally. We don’t try to keep up with the Joneses. 
It’s an easy trap to fall into.

We don’t take risks we can’t recover from. You have to 
understand the risks you are taking and what the impact of loss 
would be on your finances. 

“

No participants of this survey were compensated for their reviews.
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Prudential Financial completes sale of  
full-service retirement business to Empower

Update on challenge grants for student mental health programs

Prudential Financial announced in April the completion of the sale of its full-service 
retirement business to Empower, the second-largest retirement plan recordkeeper in the 
U.S. Here are a few things you need to know regarding your retirement account through 
WEA Member Benefits.
Does the acquisition include the Prudential Guaranteed Investment*?
Yes. Empower acquired Prudential’s defined contribution, defined benefit, non-qualified, 
and rollover IRA business in addition to its stable value and separate account investment 
products and platforms.
Who will guarantee the Prudential Guaranteed Investment?
Prudential Retirement & Annuity Company (PRIAC), which is now owned by Great-
West Life & Annuity Insurance Company, continues to provide the guarantee. PRIAC and Great-West Life & 
Annuity Company have consistently received high marks from industry sources for financial strength from major 
rating agencies. 
What else do I need to know?
Our stable value contract with PRIAC is unchanged, and the entire client service team from Prudential Retire-
ment that supports our Guaranteed Investment program remains in place at Empower. Empower leadership has 
reinforced the importance of our relationship as well as their commitment to continue the existing terms of our 
stable value contract. 
As always, Member Benefits continues to strive to offer best-in-class programs to members. We will continue with the same due 
diligence process moving forward that we have always employed.

*Interest is compounded daily to produce a yield net of Prudential’s administrative fee of 0.60%. PRIAC is compensated in connection with this product by deducting an amount for investment expenses and 
risk from the investment experience of certain assets held in PRIAC’s general account. For more information, go to weabenefits.com/pru.

WEA Member Benefits Foundation, 
Inc., with major funding from WEA 
Trust, is providing challenge grants 
to four K–12 school districts as part 
of a pilot program. Money granted 
will be used as each district sees fit. 
Here is what has taken place so far.
April 11, 2022: Members of the 
Sun Prairie School Board and 
district administrative team met 
with Foundation Executive Director 
Steve Goldberg and Janet Thomas, 
Associate Director of Student 
Services, during a presentation of a 
$30,000 donation for student mental 
health programming in the district.

April 25, 2022: Racine Unified 
School District Executive Director 
of Student Services Andrea 
Rittgers announced the District 
received a $40,000 challenge 
grant, and they plan to use the 
money to offset high insurance 
deductibles for families so that all 
students have access to the District’s 
mental health clinics. 
June 22, 2022: The Appleton Area 
School District received a $40,000 
grant. Appleton was chosen not only 
for its services but for the existing 
community partnerships and track 
record of support in the Fox Valley.

“When we asked school mental 
health professionals what was 
missing from student mental health 
support, they frequently mentioned 
private philanthropy,” said WEA 
Member Benefits Foundation 
Executive Director, Steve Goldberg. 
“We’re not the one stoking the fire 
under this engine. School districts 
are hungry for this.”

Join the Foundation on Facebook! 
facebook.com/WEAMBFoundation

YOUR KIOSK
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Don’t be surprised to see continued increases in your home and auto insurance pre-
miums—it’s a trend affecting the entire insurance industry. Mike Godby, Insurance 
Services Operations Manager at Member Benefits, explains, “While many hoped 
prices would stabilize by now, it is unfortunately not the case. So as costs continue to 
rise, it’s important to make sure your insurance coverages are still appropriate.”
What is causing these ongoing premium increases? It’s a perfect storm of many 
ongoing factors. Inflation is one reason, along with supply chain and labor shortages, 
damage from more extreme weather, and increasing fuel costs, just to name a few. As 
a result, claims are becoming more frequent and more expensive, which in turn makes 
it more costly for insurance companies.
Home rates
The demand for housing continues to be high and supply low, causing skyrocketing 
home prices. Many people who are renovating, repairing, or rebuilding their home 
are being affected by longer waits for qualified contractors, delayed supplies, and the 
rising costs of materials. “The majority of home premium increases are due to the 
higher coverage amounts necessary, as well as the increased costs required to rebuild 
homes in the event of a loss,” says Mike. “Those who are experiencing longer waits 
to get back into their home are claiming more living expenses from their policies as 
well.”
Auto rates
A May 2022 Insurance Information Institute (Triple-I)/Milliman report found 
that overall miles driven are largely back to 2019 levels, but that riskier driving 
behaviors have led to increased insured losses and fatality rates—distracted driving 
is being blamed in part. And in recent years, medical and auto body repair costs have 
increased at a rate much faster than inflation (Triple-I). Vehicles have more sensors 
and technology than ever before, and they cost more to repair/replace when damaged. 
Diesel prices, which affect trucks that carry supplies, are up $2.43 from a year ago 
(U.S. Energy Information Administration, June 13, 2022). Consumer gas prices are 
up as well, making it more expensive to drive—and even Uber added a consumer fuel 
surcharge in March to help their drivers and couriers with costs (Uber Newsroom).
What you can do
Wondering what to do? Mike says,“Talk to us. Make sure you’re getting all of the 
discounts to which you’re entitled. If you raise your deductible, you may save some 
money on premium—just make sure you can afford it. On older cars, you might 
consider dropping collision and/or comprehensive coverages. And maintain a good 
credit rating, which can also cut your insurance costs. We can help you sort through 
the options.”

Call us: 1-800-279-4030
Schedule a personal consultation: weabenefits.com/consults
Property and casualty insurance programs are underwritten by WEA Property & Casualty Insurance Company. The terms and conditions 
of your coverage are exclusively controlled by your written policy. Please refer to your policy for details. Certain policy exclusions and 
limitations may apply. 

Tips for talking to your 
parents about long-term care

A nationwide increase in insurance premiums = 
Make sure you’re properly covered

“Are you trying to put me in a nursing 
home?” Chances are you’ve heard 
something like this if you’ve talked 
to your parents about long-term 
care insurance (LTCi). It may be 
a challenging conversation, but 
today’s LTCi could help your parents 
maintain their independence. Here 
are a few ways to approach it.
Focus on independence, quality of 
life, and peace of mind.
Help them understand what LTCi 
covers. Most policies are designed 
to pay for home health care as well 
as nursing homes. Some policies will 
pay cash to relatives and friends who 
assist with informal care. 
Express the hope that they remain 
in their home the rest of their lives. 
Most people prefer the familiarity 
and comfort of their own homes. 
LTCi may help them stay at home for 
a longer period of time.
Free webinar: weabenefits.com/ltc

New addition to target 
retirement funds
The Vanguard Target Retirement 2070 
Fund will launch on August 8, 2022, 
joining the existing lineup of Vanguard 
Target Retirement funds at WEA 
Member Benefits. It will be an age ap-
propriate investment option for anyone 
born on January 1, 2003, or later. 
The fund will be mixture of the fol-
lowing: 54% U.S. Stock, 36% Foreign 
Stocks, 7% U.S. Fixed Income Securities 
(i.e., Bonds), and 3% Foreign Fixed 
Income Securities (i.e., Bonds). The 
initial allocation in the fund is consid-
ered to be an aggressive portfolio with 
an expense ratio of 0.08%.
The 2070 fund will begin with this allo-
cation mix and, like all target retirement 
funds, slowly rebalance over time to 
become more conservative—transition-
ing from more stocks to more bonds in 
order to reduce market risk as the target 
date approaches. 

The long-term care insurance program is administered by 
Associates of Clifton Park. Long-term care (LTC) insurance 
products are underwritten by multiple LTC insurers. 



Property and casualty insurance programs are underwritten by WEA Property & Casualty Insurance Company. The terms and conditions of your coverage are exclusively controlled by your written policy. 
Please refer to you policy for details. Certain policy exclusions and limitations may apply. 

HelloHello
SummerSummer

Schedule a consultation to see how you could save. 

Property and casualty insurance programs are underwritten by WEA Property & Casualty Insurance Company. The terms and conditions of your coverage are exclusively controlled by your written policy. 
Please refer to you policy for details. Certain policy exclusions and limitations may apply. 

1-800-279-4030 | insurance@weabenefits.com

Hooray,  
it's summer! 
Let’s have some fun!

To help ensure a fun summer, you need to be properly insured.  
Member Benefits can help you review your insurance needs.  

We insure auto + home + life and more.

Make sure you’re properly covered!
Schedule a free insurance consultation. 

weabenefits.com/consults

PO Box 7893, Madison, WI 53707-7893


