
This flyer is for informational purposes only and not intended to be legal or tax advice. Consult your tax advisor or attorney before taking any action. The 403(b) retirement program is offered by the WEA TSA Trust. 
TSA program registered representatives are licensed through WEA Investment Services, Inc., member FINRA. The Trustee Custodian for the WEA Member Benefits IRA accounts is Newport Trust Company. 

ANALYZE the need

	☐ Make employee wellness and retirement savings a priority.
	☐ Understand the participation rate in your plan by taking a look at your plan demographics. 
	☐ Analyze who is saving in your plan. Make note of these key metrics so you can measure results          

later on. Ask these questions:  
•  Are your employees on track to retire? 
•  How much are your employees saving? 
•  And most importantly who is not saving in your plan, and why? 

	☐ Identify if offering a matching and/or vesting program could help encourage your employees to save.
	☐ Schedule a meeting with a Member Benefits Worksite Benefit Consultant to review your plan.

	☐ Consider your employee demographics (i.e. administration, certified staff, support staff, and the age 
and needs of these groups) when building your plan.

	☐ Talk to your employees about their plan, the benefits, and how they can start saving. Make sure your 
employees understand the three sources of retirement income and the need for personal savings. Send 
regular communications to them about their plan.

	☐ Survey your employees to understand what is important to them in a retirement savings plan.
	☐ Ask why your employees aren’t saving and design a plan to address their needs.
	☐ Review the investment options your 403(b) provider offers in your plan. 
	☐ Consider adding a Roth option to meet the unique savings needs of all employees.
	☐ Encourage saving by offering auto enrollment.
	☐ Consider offering a matching and/or vesting program. 
	☐ Partner with Member Benefits to offer free onsite financial education at your 

district (including financial seminars on topics like budgeting, preparing for 
retirement, the Wisconsin Retirement System (WRS), and more).

	☐ Give your employees time to attend financial seminars. Consider seminar 
participation for credit, wellness points, etc. Add financial wellness to your 
employee mentor program. 

	☐ Check out weabenefits.com for financial resources for your employees.

Join us for a FREE financial seminar

Seminars are free to attend; however, if you choose to invest in the WEA Tax Sheltered Annuity Trust or WEAC IRA program, fees will apply. Consider all expenses prior to investing.The 403(b) retirement program is offered by 
the WEA TSA Trust. TSA program registered representatives are licensed through WEA Investment Services, Inc., member FINRA.

weabenefits.

REGISTER HERE

 8 Financial Moves to Make 
Before You Turn 30

In this session we talk about:

• How to manage money like you mean it.
• Reducing debt and building credit.
• Securing your lifestyle.
• Why you need an emergency fund.
• Why saving for your future should start today.

 Eighty percent of life’s most defining moments happen before you’re 35. Seventy percent of 
wage growth happens in the first 10 years of a career. How will you make the most of your 
early career years?

Tuesday, November 12
4:00 pm - 5:00 pm
DCE Professional Development Center
1480 County Hwy XX, Rothschild, WI 54474

Join us for a FREE financial seminar

Preparing for Retirement

Seminars are free to attend; however, if you choose to invest in the WEA Tax Sheltered Annuity Trust 
or WEAC IRA program, fees will apply. Consider all expenses prior to investing.The 403(b) retirement 
program is offered by the WEA TSA Trust. TSA program registered representatives are licensed through 
WEA Investment Services, Inc., member FINRA.

• The sources of retirement income available to public school employees 
including Wisconsin Retirement System, Social Security, and personal savings.

• The various annuity options available from the Wisconsin Retirement System 
(WRS) and Social Security issues.

• The retirement timeline (including eligibility dates and requirements for 
pension withdrawals, health insurance, etc.).

• Personal savings withdrawal issues and tax implications.
• Investment concepts and financial strategies.
• Common roadblocks to successful retirement planning.
• A pre-retirement checklist of important things to consider.
• Tools and solutions to help you achieve your retirement goals.

If  you are within 10 years of retirement, this free seminar can help you understand the different 
retirement planning solutions available and the implications of the decisions you make as you approach 
retirement. You won’t want to miss this session brought to you by WEA Member Benefits.

We will discuss:

weabenefits.

Wednesday, December 11 
4:00 - 5:00 pm
DCE Professional Development Center
1480 County Hwy XX, Rothschild, WI 54474 

>> REGISTER

BUILD a program

Creating Financially Secure Employees
Do you have a plan? Let us help you take action.

Have questions? Let us help!
Talk to one of our Worksite Benefit Consultants to review your district’s 403(b) plan. 
Give us a call at 1-800-279-4030.

	☐ Track the key metrics you identified when you analyzed your plan. Review periodically.
	☐ Document plan participant behavior changes and identify any patterns. 
	☐ Continue to survey your employees. Ask for feedback, likes/dislikes, etc. Make changes accordingly.

MEASURE the results

FS 4304-240-0621


